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,- . •: ' " " • : ' . . U. S. DEPMKIEKT OF LABOR 
• ,_ • • : . ^ WAGE ./iJJD HOUR'DIVISION •,•• 
': '; V W a s h i n g t o n , D. C , 

• . • • • . ' : ' . ; ; > • , NOTICE OF HEA£.IKG " 

IN RE: M'PLiCATION OF TIIE NATIONAL ASSOCIATION OF HOUSE DRESS 
IMNUFACTuKERS, INC. , 'THE KATIOI^AL ASSOCIATION OF SIJII'T AND 

••;V FAJAJIA MAITUĴ ACTURERS, THE NATIONAL ASSOCIATION OF K N ' S SHIRTS 
'• '.,,' MT) BOYS' BLOUSE COITMCTORS, INC. , AI>ID SUl-IDRY OTm.R PARTIES 

PURSUANT TO SECTION 14 OF THE FAIR LABOR STANDARDS ACT OF 1938 
," ••• AND RULES AND REGULATIONS ISSUED THEREUNDER FOR PLRKISSION TO 

EMPLOY LEARNERS IN THE APPAREL INDUSTRY AT ;AGE RATES LESS THAN 
THE APPLICABLE MiriirOK SPECIFIED IN SECTION 6 , 

WEREAS, a p p l i c a t i o n has been made by the Nat ional AssDoiation of House 
Dress Ivlanufacturers, I n c . , t h e Nat ional Associa t ion of Sh i r t and Pajama Manu
f a c t u r e r s , the Nat ional Assoc ia t ion of l ien 's S h i r t s and Boys' Blouse Con t r ac to r s , 
I n c . , ahd sundry o t h e r ' p a r t i e s under Sect ion 14 o f ' t h e Fa i r Labor Standards Act 
of 1P38, 52 S t a t , 1060, and Regulat ions - Par t 522, as amended, - (Regulat ions 
Applicable to t h e Fiaployment of Learners pursuant to Sect ion 14 of t h e Fair 
Labor Standards Act) i ssued by the Adminis t ra tor thereunder for permiss ion t o 
employ l e a r n e r s in t h e appare l industry'- a t wages l e s s than t h e app l i cab l e min i 
mum wage s p e c i f i e d in Sec t ion 6 of t h e Act; 

- 1 ' • • • ' • ' . - : - : / : : ^ . 

NOW, TIIE.REFOI'ffi, pursuant t o the Act and t h e Regu.lat ions, n o t i c e i s hereby 
given of a publ ic hea r ing t o be held on said a p p l i c a t i o n a t the R&leigh Hote l , 
l oca ted a t ' Pennsy lvan i a Avenue and 12th S t r e e t , Washington, D. C, , to conmence 
a t 10 A.K., on December 5, 1938, to t ake tes t imony for t h e purpose of d e t e r -
mj-ning: 

(a) TJhat i f any occupation or occupat ions in t h e appare l :• ..f'-.. 
i n d u s t r y r equ i r e a learnin,?; pe r iod , and . ' " ' . • . . . 

(b) whether i t i s necessary in order t o prevent c u r t a i l - '•••• 
ment of o p p o r t u n i t i e s for employment to provide for 

. • . ' the employment of persons in occupat ions r e q u i r i n g a ' • ' , 
••;:<;:... ^ l ea rn ing pe r iod a t wage r a t e s lower thar. t h e minimum 

• ; wage a p p l i c a b l e u n d e r ' S e c t i o p 6 of t h§ Fa i r Labor 
• , • Standards Act of 1938, and ' > 

(c) i f such n e c e s s i t y i s found to e x i s t , a t what wages 
, ,. lower thoja the minimum v/age a p p l i c a b l * ur-der Sect ion 

.- • ' 6, such employment of l e a r n e r s s lml l %c p e r m i t t e d , 
and wi th v,hat l i m i t a t i o n s as to t i m e , number, p ro 
p o r t i o n and l eng th of s e r v i c e , , , . 

At t h i s hea r ing , l e a r n e r a p p l i c a t i o n s w i l l be considered and ac ted upon 
on the b a s i s of t h e needs of the employees ai'id t h e employers in t h e i n d u s t r y as 
a whole r a t h e r th^n on t h e b a s i s of the needs of i n d i / i d u a l anployees or em
ployers of t h e i n d u s t r y . Opportunity w i l l bo afforded t o i n t e r e s t e d p a r t i e s 
to p r e sen t evidence r e l e v a n t t o t h e foregoing i n q u i r y . All persons or a s s o c i a 
t i o n s d e s i r i n g to a v a i l themselves of t h i s oppor tun i ty should, i f p o s s i b l e , 
n o t i f y the Adminis t ra tor i n advance by t e l e g r a p h , ', 



Pursuant to a u t h o r i t y ves ted in t h e Adminis t rator by t h e F a i r Labor 
Standards Act of 1936, Llr, l-'.erlo D. Vineoiit i s . hereby des igne ted as p re s id ing 
o f f i c e r t o conduct the sa id hear ing cm t o determine: 

(a) Pihat, i f any, occupation or occupatlorjs i n t h e apparel .., '. 
industr;,r r e q u i r e u learn ing pe r iod , o.nd 

(b) whether i t i s neces sa ry In o rder t o proverit cu r ta i lment •.•'•, 
of o p p o r t u n i t i e s for employment, t o p rov ide for t h e emplojr-
ment of persons in OCCUTT,.tions r e q u i r i n g a l ec rn ing pe r iod 
a t v/age r a t e s lower t han t h e minimum v̂ l̂ge appl ic i ib le under •;.••.•.'. 
Sec t ion 6 of t h e F a i r Labor Standards Act of 1938, and 

(c) i f such n e c e s s i t y is found to e x i s t , a t what wages lower 
thfcp. t h e minimum WKgc a p p l i c a b l e i.'.nder Sec t ion 6, such employ-
moat of l e a r n e r s s h a l l be p e r m i t t e d , end W-th what l i m i t a t i o n s 
as to t ime , number, p ropor t ion and l eng th of s a r v i c o . 

As used i n t h i s n o t i c e , the term "appare l i ndus t ry" inc ludes man ' s , women'f 
i n f a n t s ' , and c h i l d r e n ' s appare l and acces.sories except ing g loves , boots and 
shoes , m i l l i n e r y , I-mitted wear and h o s i e r y . 

Signed a t VYashington, D. C., t h in e igh teen th day of November, 1938, 

-r}.- A , : (̂ > ^ f~ ' ^ ^ x^^.^,^. 
,. • / Admin i s t r a to r , Wage and Hour Div is ion . 

'.•• • ' ,. Department of Later •; 


